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Member Protection Policy . .
) Aglaa Al
Preface
. Aanis
Policy

-

shwland)

The Autom_oblle & Touring Club of the United Al 53330 Ayl LU Aabudly Ehndl oo i
Arab Emirates (ATCUAE) provides an ’ i

environment which protects the health, safety ¢ sl sliac] puead Lalijlly Adlully daall a3 )
femd W(_all being of all members of_tk_\e AT(_:UAE, RER R PREET w3 oLl IR
including all those who participate in the i

activities of the ATCUAE, its affiliated clubs, ¢s<Bialls Osibselly oo shially (slspunally () pudlially
compgtltors, officials, volunteers, employees, Cysaiialls
organisers, and spectators.

The e_stablish_ment of the Polif:y is a code_ OF Ll U 1l . Ll Tigne s ol oLil
behaviour which forms the basis of appropriate . .

and ethical conduct so that ATCUAE Members 2! &2 (& sbac¥l Bl (S DY) culidl il
participate in a safe _environment, free of colcad) Ja 4l Lad duled) g, . zled¥ e s
harassment. The Policy also provides a L s e sl sl
mechanism for complaint resolution and (Jall & sesill {gabals
guidelines for child protection.

The President and CEO of the ATCUAE are _
committed to ensuring that everyone associated
with the organisation complies with the Policy. 4ehidl sy 24 IS ol Gladay el c2dmll ol

saiall el LS Aaladly @hlndl sl Guy o

bl o3l Jiiay
Mohammed Bin Sulayem Mabhir Badri o alk (,:,L,, CR daas
President Chief executive Officer Lﬁs':w,éy,n ) qutd\ )
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Scope tdand) (glal

The Policy applies to all of the following, while iL:¥1 o oS lad) adu) clall e dubudl oda Gl
involved in ATCUAE related activities, whether a ) ) .
they are in a paid or unpaid/voluntary capacity: 33l duall ChLU dabudly bl (galy dleall il

dselshs al sy o sabielsa

eMembers of the ATCUAE  boards, i, .1 Lol dabudly chludl ool odas sloacie
commissions, councils, committees, working ’ .

groups and panels; el Gle sana s lallls saatidl)
e Employees, contractors and volunteers; COse shially oy gailaially ) salagall @
e Competitors; Osedlind) @
e Officials; slspdle
o Affiliated Clubs and associated organizations; g Aatipall Clabiially Gagtil) 5305l o
¢ Organizers and sponsors; and Blely paliidle

e Any other person including spectators, .4 Ui oLy osaiiall @y & Ly JAT (il sle
parents/guardians and sponsors, who or which ) _ o '
agrees in writing (whether on a ticket, entry & sl Jsa3 585 JS& elpw 4GS (588 Gl sle)ly

form or otherwise) to be bound by the . . )
ATCUAE's rules. ) ’ DLl dablly Shbdl b ol ol 08 D

daniall Ay el
The Policy will continue to apply t0 a person . i) s, o Gelast) o didad duludl oda Sl
even after they have stopped their association or LS Aol ] ol Y
employment with the ATCUAE if disciplinary —2-7" = U @2 & pelee 5l pebls)
action, relating to an allegation of Child Abuse sleal ddleie 4l iSlas dlia (I 1)) saaial) Ayl
against that person during the period of their o - P
.. W) 58 oL i) ) a July) ddales 3Ll
association or employment, has commenced. Pl a5 ¢ sy T

L) b aglec
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Definitions 1l

These definitions set out the meaning of words Askedl o388 325l Gl iae iyl 038 2as

used in this policy and its attachments Without <)l s3] _agudally salall imad) (e aall 50 Ll ya
limiting the ordinary and natural meaning of the e e s .
words. State specific definitions and more detail @=% & deaill G0 ey Baamd) iyl s

on some of the words in the definitions can be ila glal e byrae o< cilil & 335l L)
sourced from the relevant Emirate child = .= et .
protection commissions or equal opportunity Spll dimalial plallly Gl IS 5} bl Jakl
and anti-discrimination commissions.

Abuse A

is a form of harassment and includes physical iblells sauall Ciiall Jalys dhladll JIS8 (o J<5
abuse, emotional abuse, sexual abuse, neglept, e B ey il 2l sgup Jlaayly sl
and abuse of power. Examples of abusive
behavior include bullying, humiliation, verbal
abuse and insults.

ccllayly Lally JY3Y)s dakll) elly

Affiliated Club ol 5

Means a club which is affiliated with the du=l Gl daladly chld) gald Al galil) i
QC;I;?dUAE by the decision of the ATCUAE o) e e s sanial

Child and Children s Sk g Jakal)

Means a person or persons who are under the i e anleel J8 0l Galasi) §f paddll

age of 18 years. i pyke

Child Abuse ikl e g )aicy)
Is conduct which puts children at risk of harm L 3ale) )y 4o jlaa 8 Jilall acay 53l slull 5

(usually by adults, sometimes by other children) - L S
oS Wy (Al Jull e Ulaly cpadlll e 058
and often by those they know and trust. It can — ° ° 5 (ol d ot T R s .

take many forms. Children may be harmed by bsw 38k l5ie¥) 138 . agif aunsay agishyms @ daslsy
both verbal and physical actions and by people il lsie) A e 3 UL ety Ly ¢ A

Ll g A 0slid 53 Gl DA e ol g2
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failing to provide them with basic care. Child fol Lo e e dadis aed dpul)
Abuse may include:

1-Physical Abuse by hurting a Child or a i Jtes Jibll slis o Jilll clyls ol clrieY) -1

Child’s development (e.g. hitting, shaking or gy ,ile), saa o ol S LlaYly el
other physical harm; giving a Child alcohol o L ‘
or drugs; or training that exceeds the Child’s Jalall s Gslaty Al capadll Sl hadall ) Jsasl

development or maturity). il

2-Sexual Abuse by adults or other Children <> cwdl JUbl sl sl daulsy (ial) olie¥) =2
where a Child is encouraged or forced 0 Ll saalin 8 Lasy o o ey of dalll sy
watch or engage in sexual activity or where a
Child is subject to any other inappropriate
conduct of a sexual nature (e.g. sexual sLcisyls duiall QA Jie uia ala ) duulic
intercourse, _ mas_turbatlgn, oral  sex, Sl 5 i Al ety ALYl casidl peially
pornography including Child pornography or i
inappropriate touching or conversations). Asulidl e clialadl

s wal QY il gty s ¢ e

3-Emotional Abuse by ill-treating a Child (e.g. ¥ Jio Jibll Allee zeluly iklall ol -3

humil_iation_,_ _taunting, sarcasm, yg:lling, Sy Ald) Iy eally Ayl Caaell
negative criticism, name calling, ignoring or

placing unrealistic expectations on a Child). ikl e dgadly e il gy o dalally

4-Neglect (e.g. failing to give food, water, @Sl s csslells elelly plaball 350 are Jie JlaaY) =4

shelter or clothing or to protect a Child from |, ) - dasgadl sl § jhall e Jall) dleal
danger or foreseeable risk of harm or injury).
ool

CIK oS ¢ o

Means the Commission International Karting, e awadie &ial a5 i)l @hlnd dalsal) Lalll e
the specialist karting commission of the FIA. il Ll ey

Complaint sl

Means a complaint made under the lebak oaladl ciall e lo Jyerdl Al i

"Complaints Procedures" part of this Policy. Al o3 syl
. - <] E “J
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Complainant

Has the meaning given to that term in the
Complaints Procedures™ part of this Policy.

Discrimination

means treating or proposing to treat someone
less favorably because of a particular
characteristic in the same or similar
circumstances in certain areas of public life
(Direct Discrimination), or imposing or
intending to impose an unreasonable
requirement, condition or practice that is the
same for everyone, but which has an unequal or
disproportionate effect on individuals or groups
with  particular ~ characteristics  (Indirect
Discrimination). The characteristics covered
by Discrimination legislation across the United
Arab Emirates are:

o Age;
e Disability;
e Marital status;

e Parental/career status;
e Physical features;

e Political belief/activity;
e Pregnancy;,

e Race;

¢ Religious belief/activity;

e Sex or gender; and
e Trade union membership/activity.

daladl g e o) g2l
Baatiall A jad) il jladd

:gc-.\.d\
@Sl Clehaly palall e3all 8 el irall i L]
Al o3a
: aaadl)
Mot il Lo gt g dalaill gl 5l Jalall (inay
el s L Gl Gl G Bhes dpald cu
S sl (e Jaai ) Aalad) slall (e Aime Yl
o o Aplas 5l Dy ¢ Jpie e callas myal 4gl)
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(ol e
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Discrimination- IS noF permitted in the areas <_)f A Jadys cabgll cVlae b Swal s
employment (including volunteer and unpaid )

employment); the provision of goods and <leadlls «ludl dgy Healdl e Jaally (5o ghaiall
services; the selection or otherwise of any
person for competition or a team (domestic or
mterngtlonal); the entry or otherwise of- ANy Al jasd il gl 4l e Gl (AP
participant or other person to any competition; ) ]
obtaining or retaining membership of an Lo debic 4eac o LliaY) ol Juaall & dudle oY
organization (including the rights and privileges gpenall CAly G s 3

of membership).
et gl g ol s ol Sla o sacla sl il )

Sl @l pe o Al 5 (ass o lasls

Requesting, assisting, instructing, inducing or

encouraging another person to engage in | o el Lad o 8 el b Llady) & Al
discrimination may also be discriminatory ) ” ?
conduct.

Employee Al gl
Means any person employed by the ATCUAE <l dabudly ciblad) (ol 4 dary padd s

or providing services to the ATCUAE as a : e ) I S,
) (S 9.1:.1.».3\ wo el | aanall |
volunteer or on a contract basis. S e Jia gl ) less o3 Rapad

FIA &) T il
Means the Federation International de cEhlaall ool AtV iny
I'Automobile

FIM o T il

Means the Federation International de Al Glahall Jsall alaiy) sing

Motocyclisme.

zley)

Harassment Ot
: Yy AU Gasall sayy ¥ M Sl e pg ol

Is any type of behavior that the other person = * 2% w Y gl Al oe gl

does not want and does not return and that is gl o asedll ff elsie) o ccua sl g a4l

offensive, abusive, belittling or threatening. The . . .
behavior is unwelcome and of a type that a o=l CSar @l g5l Gas 42 mpe e Al o
reasonable person would recognize as being

: e N cihaidl ey ¢ 4sd se e e il Caging o Jilad)
unwelcome and likely to cause the recipient to < o dh oo
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feel offended, humiliated or intimidated.

Unlawful Harassment includes the above but is
either sexual or targets a person because of their
race, sex, pregnancy, marital status, or other
characteristic (see characteristic list under
Discrimination).

Whether or not the behavior is Harassment is
determined from the point of view of the person
receiving the Harassment. The basic rule is if
someone else finds it harassing then it could be
Harassment. Harassment may be a single
incident or repeated. It may be explicit or
implicit, verbal or non-verbal.

Investigatory Tribunal

Means an ATCUAE investigatory tribunal
formed to hear a formal Complaint under the
"Complaints Procedures" part of this policy.

Mediator

Means a person appointed to mediate
Complaints made under this policy who has
relevant skills, qualifications and/or training in
mediation.

Member

Means any person referred to in the "Scope"
part of this policy.

daladl g e o) g2l
Baatiall A jad) il jladd

oo lly YY) AlaY L Hsadl) A Al oy

S il (S oBlely ola Lo ey gl il 2 lesy!
A o Jaall §f Gaadl S Gyl Cany aadidll Caagl)
Casey pailiadl) Al i) )il dpals o delaayl
oo Y ol Ailae o zled) sa @l 1) L aaan
o Al e @) Lz ledy s Apladl i)l dgag
¢ Ailoae (sS8 gd Ailiae Ll any (sl (S 1Y) 4l
O Sy LS Sia sl saaly syal Caala (sSE a8 ddyliadll
g N ) daSaa

Aabudly chludl (0l e Aimal)l Gasall Lial
esSall plawd WIm & Al sasiad) Ayl chlold
PRV ‘f Lﬁ,\SﬁJ\ ‘L‘\"b.}l-.‘ ua\ij‘ ;)'_;J\ A g 4:\“)3\

ETRI|

o g1)
038 Cangay el (oAl dangill () (adll iy
S cDlagally Alall @l chleall 4l il Al

ol Flee & iyl

: guand)
sda 3 "I paldll il bl Ly (add ol ey
i)
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Member protection : gl Aylas

is a term used by the Emirati sport industry to —uas aihley) Lalyll dclia & aadiue mlhias s
describe the practices a.nd- procedures that elac) e OS¢ eloac¥l and ) CilehaY s duladl
protect Members, both individual Members " "

such as employees, competitors, officials and wseskialy Gslypually Gsudlitally (ilasadl Jia Ga)dl
volunteers, and the member organizations sUCh 3, <.y ciaaal, ¥l Jie cldaidl  sloacl
as clubs, government associations, other
affiliated associations and the national body.
Member protection involves: —i ke

%

el Blea (gohi Alaall Ciliglly sl Cilaeally

o Protection of those who are involved In . ;i) abadl 3 ol ol oY ilae
sporting activities from Harassment, Abuse, )

Discrimination, work place bullying and desll (lSe 3 dadallly Saailly dleladd) ¢ gy (ipail)
other forms of inappropriate behavior; .
OOy Sl JKE e Wayae

e Adoption of appropriate measures to ensure . Sl g oledal Aaulidl sl sldc)e
the right people are involved in an ° ' - ’
organization, particularly in relation to those .JLLkY) s aglary 5e¥) (3l Ladic Lows Yy e haY )y
involved with Children; and o

e Provision of education. el e

MPIO ST el

Means a Member protection information j5 .. ... € ¢ sl Gl ciloges bl -
officer, being a person appointed by the
ATCUAE who has been trained to be the first lls sasiall 4yl Chleyl Usay daludly chluadl ol

point of contact for a person reporting a =~ o A il 14 - .
Complaint under, or a breach of, this Policy. An <= Bl (58l paid Jlil Jsh OsSd 4xp &

MPIO provides confidential _information and Clasles siaall Blan Cilasles dalia adisy ¢ Aol o3
moral support to the person with the concern or
who is alleging Harassment or a breach of this sl (=il ach (e slaid¥) pa adlll (ggine acng 4

olicy.
Policy Guld) ol 3)a
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Natural Justice Al Ay

incorporates the following principles:

, , b 2l g g a6
ea person who is the subject of a Complaint © ple ol oS geise 0o Qs 0

must be fully informed of the allegations cadus CleleaYl
against them; . . . - .
ea person who is the subject of a Complaint AL a8l gonse padll (sl O

must be given full opportunity to respond to . il Jilae 4 Shls clelesy) Ll 3l
the allegations and raise any matters in their ;
own defense; s

. byliels il aues g lasd ChLY) aran zling
e all parties need to be heard and all relevant < ¢
submissions considered:; Ala @)
. . Al Adall Gy e Jilil)
eirrelevant matters should not be taken into =~ ¥ bl e &=
account; OlaeY) 4 b
* N0 person may judge their own case; ~Anadl dpad B oSy Gl padd (Y s Y

" ey e g 058 O ) s e o
e the decision maker(s) must be unbiased, fair ~ ~ > > a5 o) DU e e

and just; and <A
e The penalties imposed must not outweigh the Aapall paa Slisiall 358 Y O oy
‘crime’
Police Check e,

AN soliad) paats

PR

A TLEN

Means a national criminal history record check dasdl Gl G G patlll o Bdlal) pand
conducted as a prudent pre- employment or pre- AL Jdy Cadasll Jd s

engagement background check on a person.

ke u.c;.d\

Respondent

Means the person who is being complained
about.

10
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Sexual Harassment

Means unwanted, unwelcome or uninvited
behavior of a sexual nature which makes a
person feel humiliated, intimidated or offended.
Sexual Harassment can take many different
forms and may include unwanted physical
contact, verbal comments, jokes, propositions,
display of pornographic or offensive material or
other behavior that creates a sexually hostile
environment. Sexual Harassment is not
behavior based on mutual attraction, friendship
and respect.

Sexual Offence

means a criminal offence involving sexual
activity or acts of indecency.

Victimization

Means subjecting a person or threatening to
subject a person to any detriment or unfair
treatment because that person has or intends to
pursue their rights to make a Complaint under
government legislation (e.0. anti-
discrimination) or under this Policy, or for
supporting another person to make a Complaint.

Vilification

Involves a person or organization doing public
acts to incite hatred towards, serious contempt

daladl g e o) g2l
Baatiall A jad) il jladd

il Al

Aaaball 3 4 e pdly 4 gl Ll ey
la¥ly coayilly JYNL ey padlll daay ) dpuial)
@l Juai¥l ey Layyy ddhise J&a &l il ,
Gilagially GlSlly il clidadll G ad Gigeye
By 3l AT Wil o o duasaa ) sl dlse Gmsey
Glaall oo ¥ Sk usal) (el s Al
caial¥ly dadls dlalial)

dada) ABNA)

Jueel o oain blis o gohani Al dglall dalad) s

abad paddll plaadls aag ol et gl glaad) i
b s Alalse 8 afiey (addl) 13 o) Able e
il i o) LpasSall el ansan (oSl o
AT Jadd aen 5 dubud) o3 Cagay (el da3ld

(555 Jaa]

sdaand) Ayl
pabd el bl divie o (ads o @lly gl

sandl saadll L) o Ayl dal K e el

11
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Baatiall A jad) il jladd
for, or severe ridicule of a person or group of el 9
persons having any of the attributes or . o ) o o
characteristics ~ within  the meaning  of W Aalal dlaedly ¢ Spall Jleed o 23 Al palladd)
Discrimination. Public acts that may amount to «NLayl g JSG (6f e dnendl 43588 ) Joai 38
Vilification include any form of communication .
: . 1 Ji e ailasdla Sy & \ \

to the public and any conduct observable by the osendl e I8 0 Oz sl sy sgenll o
public.

el Gl (alaiY) e degena

sdand) (a8 dadalyl
Is the repeated less favorable treatment of a

person by another or others in the workplace, =tell & (e 43l Jfing 8 Lee ¢ Jaall (S0 (B (AT
yvhich may be considered ur)reasonaple and g s ol @l Jady Jead) s lan Jginall ye
inappropriate workplace practice. It includes i

behavior that intimidates, offends, degrades or iaklll clSsle #1558y ¢ Jalall e Jany oty
humiliates a worker. Bullying behaviors range _

from the very obvious such as physical and w=ls Bl gauall olie¥) (3l dasls §)pm
verbal assault and .Abuse through to the very Ly ¢ AT add] el 2l b haa 4683 3y
subtle such as continually undermining another

person. The following lists some examples of J<i a3 ol &Ll &\)si oo il e AR Gae b
the types of behavior that might constitute
bullying and intimidation but is by no means an
exhaustive list:

Workplace Bullying

ALels Al Jls b ol LSty cunlly dalalll

¢ Physical or verbal assault; ol adl slseYl o
e Belittling opinions or constant criticism; ianl) 1 LY £l o
eYelling or screaming at, or the use of e A plazind Sl Flpall @

offensive language;

e Derogatory, demeaning or inappropriate e Gl oo lSil) diealy WO e il o
comments or jokes about a person's T ° i ) i
appearance, lifestyle and background; Ay Helaally ad &)

e Insults; alilay) e

e Isolating workers from normal work . .
interaction, training and development or o=ss Jelilly il galall Jaall ge Jlaall 3o o

career opportunities; Lada ) Aual

12
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e Overwork, unnecessary pressure and
unreasonable deadlines;

e Tampering with someone's personal effects,
work materials or equipment;

e An unacceptably aggressive style from a
superior;

eUndermining  work  performance by
deliberately  withholding  work-related
information, access, support or resources or
supplying incorrect information;

e Underutilization, creating a feeling of
uselessness;

e Unexplained job changes, meaningless tasks,
tasks beyond a person's skills and training,
and failure to give credit where credit is due;

e Over detailed supervision and unwarranted
checking of performance; and

daladl g e o) g2l
Baatiall A jad) il jladd

ol by b sere sl Lgrally clel) e
A

Jaadl dge Jie ¢ Lo (sl duaddl ClSliaaly Cusll o
Ll

o A el agie 0n Jple e s laai a0
sl

ddidl Glogleall Can DA e daall old Gilaa) o

A je Slaglee mi L) Jgeaslls Jaally

Ghlge slath algar alealls Adagll 3500 aall iyl @

QLY i of Cm L) mie adey gaddll iy,
-l

o eIV e Gaaally Jlasll LAY e JESY) @
ol

e Unreasonable a_dmlnlstrat_lve sancjuon_s such sy bl RN Jie Agina il dyy) iligiall o
as undue delay in processing applications for

training, leave or expenses.

Policy Objective

The policy aims to ensure our core
values, good reputation and positive
behaviors and attitudes are maintained.
It assists us in ensuring that every
person involved in our sport is treated
with respect and dignity, and is safe and
protected from Abuse. The Policy also
ensures that everyone involved in our

clially Jeal)

shulaad) Cilaal

b)) deaddls Lol g Clacal dubad) Cang
el Sy ¢ llsall e dlailaaly dnlady) SlS Ll
LSy alpaly Lzl 4 dhlie jadd S el e
& Ll bl se by ¢ Alabaadl egm e Aleay G
4 gill) agd iy Lnal Aalyll 4 )Ly e S Ao s

A gaaally DAY

13
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dabuad) g <l ) gl
sandiall 4y sl e el
sport is aware of their legal and ethical Ll Wwlalill aexi Al Clelyay) dubindl cladyall g
rights and responsibilities. .

The Policy attachments provide the procedures 4akldly Jul¥l e elue¥ly (iailly ¢ Sudl e
that support our commitment to eliminating | g ., s a4y cigeje il sl (o oA DY),
Discrimination, Harassment, Child Abuse, )
bullying and other forms of inappropriate
behavior from our sport. As part of this j iz Gl ol ehal sasial Ll Gl
commitment, ATCUAE will take disciplinary
action against any person or organization bound
by the Policy if they breach it.

Aabuadly chludl ol 32l o oENI 138 (e g3aS
Asbaaad) 038 dallie Ala 3 daliie

i : | &y 2011 e 30 & dulnd) o i
The Policy starts on 30" August 2011 and will Jerll s ob2] 30 (8 Al o3¢y Janl) oy

operate until replaced. This Policy and/or its ¢ il dubud) oda Joaed smag ¢ lellaiul Ja g
attachments may be amended from time to time : c ) e

. deanll (Saps ¢ ol By Gulaa o Dl AY 8
by resolution of the Board of the ATCUAE. 0 7
Copies of the policy and its attachments can be = & o=lall adsal BlA e bl e 3as e

obtained from our website www.atcuae.ae or b adlsl bl e el (Www.atcuae.ae) il
from the ATCUAE office on Al Wuheida Street,

Al Mamzar, PO Box 5078, Dubai, UAE. ChLY) 5078 i oy edll dikiey Baagl gilS
asiall Ay el
tAguld) 4l
Core Values a

The ATCUAE is the sole authority appointed =il s sasiall Lppall LU Aabudly ) 5ol
by the world governing bodies, the FIA, C_:IK Ayl bl ol MadU ABedl; Aipeall syl
and FIM, to regulate motor sport in the United "
Arab Emirates in order to promote and achieve: Jle <aly&yly adaiilly assy g3y 4plll clajall Joal
el Shlay) W B el maeny bl by
= 1oh e Gaiady 33 dal e saaidll
o safety; A e

e fairness; and Sl e

14
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e social responsibility in the conduct of the sport, Al fjlen 6 due L) dlgpend) @
the ATCUAE is responsible to: 2o L) Al g'pana

eits Members for the provision of a well- laa Lokt dabiie 068 LiloaeY duzaly, dhadil clja)e

organized and competently administered . . . i
sporting activity, conducted safely and fairly &w=s elia¥ly Able Aaplyy olely Bl las
and with the interests of its Members daal)) Leilinc ]
paramount;

ethe FIA, CIK and FIM for the application of <hlwdl (sl 2Vl dalall dpalyll pulsall Gulie
their International Sporting Codes and the . .
. Slalyall Al alatV e =0l calyled ddgall daadl)
maintenance of a well ordered motor sport — - lsdll iVl I bl Alall 2l
activity in the United Arab Emirates which 1, el eyl Algy b oalyl) Jallly JalaiaY )y 4,0l

will bring credit to the sport internationally;
and a:)gJ ‘_‘IJ}.JM _\:u_;al\ ‘_“Jr— uLuN\ g_ﬂ;_a k_.Q).u L;JJ\ 3aaall

Al

e the general public in the United Arab Emirates 4!l chley) s 8 seanll dalal Ll o)) e
for the sport to be conducted in a manner
which will not bring disruption or unnecessary sl O] ) ChlasY) las Y Al Akl sasial

danger to the community. g ge

The ATCUAE develops and maintains systems alae¥1s ¢ Lailly 4y dadtall dadail ooy saUll sy
for safety, technical, judicial, accreditation,

training, compliance and other intellectual 2L 4> AV ARl ALy JleYly il
property  necessary for the effective e el .. . : .
management and development of the sport. Slasdlly L) o2 iy ¢ Aalyll oty Uladl
The systems and services of ATCUAE are s Jal oo aaisalls 0pa¥) e Dleslly slaac S (calil
provided to Members, other customers and the
community in order to achieve the ATCUAE’s
core values.

Ll Al )
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Code of Conduct sl gluad) Ajgaa

The ATCUAE requires every individual and £ 0sSa) Ay Gl dadaieg 3y JS e saldl) allaly
organization bound by the policy to:

1.Be ethical, fair and honest in all their dealings . N {on Ce e st
_ : Ll e Ledlalad asea & Ay Aole s addal -1
with other people and the ATCUAE; e SR ot e {
OAY) s
2.Treat all persons with respect and COUreSY slclye ae Cilaly aljialy (alid) wus ao Jalaill =2
and have proper regard for their dignity, rights

o caglaliills aghging agial
and obligations; peilaliilly agBsiny agial S

3.Always place the safety and welfare of Olie) JS s Ly agialhys JilY) Adlu s =3
Children above other considerations;

_ Lol il 2o )8 e G850 —4
4.Comply with the ATCUAE’s rules and
policies;
o N Azl ) =l oulsll (DA e Jasll =5
5.0perate within the rules and spirit of the gl ol d
sport;

6.Comply with all relevant United Arab Emirate . . , . . " i
] - daadall Ayl @hleY) gy (pild aen &gl -6
laws (Federal and State), particularly anti- 7 &

discrimination and Child protection laws; Sl Gl Laws Vs (Adaalls Aalasyl) Alall il
Jidall fulea

7.Be responsible and accountable for their 5 el e Aelaall Aaaldy A ghne (358 of =7
conduct; and

8. Abide by the separate code of conduct .y, za,dl ilasidl Sl Aiga. Aids NI -8

document supplied with this policy. .
<Al
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Organizational Responsibilities sAaliial) il gipena

Affiliated Clubs must: faa daiiall 40y

1.Adopt, implement and comply with the dAssbpall JELYs daalls alaieY) -1
Policy;

2.Pub]ish, distribute and otherwise prom.ote -the Ngiillae ooy lald) s fig aysis i =2
Policy and the consequences for breaching it;

3.P|r|or_note appropriate standards of conduct at BN O A lall ilia ulaa 3035 -3
all times; )

4Promptly deal with any breaches of or i.iudl jh & @sl<a 5 @n ol ae s Jalaill -4

Complaints made under the policy in an Bl cEd e dble i s el
impartial, sensitive, fair, timely and Doty il SHll B Blaay Able Bk A

confidential manner; VA yue
5.Apply the policy consistently without fear or uadl a0 eiuls duluadl Guls -5
favor:;
6.Recognise and enforce any penalty imposed sl Cngay Ay Bysie gl (mhy Capll -6

under the policy;

7.Ensure that a copy of the policy is available or ! tlsass dubudl o8 e A2 Jpas Jlaa =7
accessible to the persons to whom this Policy ldl o3 agle alaii ol Lalady)
applies;

8.Ap_point or have access _ to appropriately _ .. j<i sl alasd) G Jseasll 5 i -8
trained people to receive and handle . ) . )
Complaints and display the names and contact J==Y! Jualdiy sleul Gajes @83 Gaye, Al

details in a way that is readily accessible; and Al L) Joasll (K Al d5lally

9. Monitor their compliance with the policy. bl 03¢ aglliial aay —9
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Individual Responsibilities LAl sl g e
Individuals bound by the policy are responsible t oAbl e agill ey (yseile LAY
for:

1. Making themselves aware of the policy and
complying with the standards of conduct
outlined in the policy; VR RSP PIREETEESY

Jiayly delall duldl (o Ly o agudl Jan -1

2. Consenting to a national Police Check where ol 13 ¢ L) xie dyilagll dhayall (ind e s8lall -2
required if the individual holds or applies for )
a role that involves direct and unsupervised sshy il sl e Jgpasll Wb Jesy (el

contact with a Child.
Lkl ae B dnals yies paluall Jla) e

3.Complying with all other requirements of the Aladl (Y Sl an e G5 -3

policy;
4. Co-operating in providing a Discrimination, as 5 JukY¥l e eluie¥ly Sual) aie & sl -4
Child Abuse and Harassment free sporting Al 2 s (il

environment; and

5. Understanding the possible consequences of Assbuall 238 (A Aldinall Clsall agh =5
breaching the policy.

Policy Position Statements 238l Al cilily
1.Child Protection Jikl) dlaa -1

The ATCUAE acknowledges that our staff and &) dealudl) (1508 (e shilly Lsilasa ol oall) 2eay

volunteers provide a valuable contribution to asis ¢ Uil 3 0S5Lad) UL ApladY) byl
the positive experiences of Children involved in
our sport. ATCUAE protects the safety and
welfare of Children participating in our sport PPN

by:

1.1 Prohibiting any form of Abuse against
Children;

lialyy & oS)liall Jlaky) Zualhys dadls Llesy bl

JkY) e sltie) o Jlaa-1.1
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1.2Ensuring people have completed a
satisfactory Working with Children Check
where the relevant Emirate law requires this;

1.3Providing opportunities for Children to
contribute to and provide feedback on our
program development;

1.4Carefully selecting and screening people
over the age of 18 years whose role requires
them to have direct and unsupervised
contact with Children;

1.5 Ensuring our Code of Conduct, particularly
for roles associated with junior sport, are
promoted, enforced and reviewed,;

1.6 Providing procedures for raising concerns or
Complaints;

1.7 Responding to all reports of Abuse
promptly, seriously and confidentially; and

1.8 Providing education and/or information to
those involved in our sport on Child Abuse
and child protection.

Anyone who witnesses or reasonably suspects
that a Child has been, or is being Abused at any
ATCUAE sanctioned event, is to report it
immediately to the police and/or the relevant
government agency and an MPIO. Descriptions
of the sorts of activity which may be Abuse are
in the "Definitions” part of this Policy.

daladl g e o) g2l
Baatiall A jad) il jladd

O s JUbY) pe ey Jai€e Jee (ulill Ji5-1.2
Ll Gl Alall culd dshley) eyl

Gloglaall g1 daaluall JU oyl 85-1.3

gl alal) aalipdl skl

spde Al anjleel jslai il 21 (asdy Hladl-1.4

Sle Jlail agd 058 O pansn iy (3 A
JUbYl ae 40 dals

sl Aaally Lass Vs bl aeld Aigae laa—1.5

ety il Ll Aagisal
Ls\Sally Caslaadl i AUl el Li5-1.6

Sysars Anm D selaY) oyl sl Ll 1.7
g

lialyy & opSolid) eVsel Cilashaally alaill 5-1.8
LJilall Llea 408 QY e elsiel) e

B Jall o ) Jsine I8 4y 5l 256l G padd ]
Dby o Gy bl g e b gl B SR L
Ll o dlaall @l desSall dgall S ¢ 1) dda,al
sliie] s 8 oAl Jalial) Caliagly gumel) dylea il las

bl 8 6 18e YL Galall gall b Cijae s LS
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If anyone bound by the Policy suspects that @ w Jal - asiy, iulud) o3 Cinsas axle add JS e
Child is being abused by someone in any other ) )
circumstances, they are advised to contact the o3 & Jal s 5} (& Le padd ddauls 4dle o lxieY) o

Police and/or the relevant government agency _ . . . P . L
for youth, family and community services in S Rastall el ) Ayl JLalWl eany Al

their Emirate. caeile) 8 adinal) 8yl i) cleadd ALl

A person will not be victimized for reporting an il selu) (e 4230y dana &1l 53l paddl) (5<s Ol

allegation of Child Abuse and the privacy of all . )
persons concerned will be respected. Gmall ganl dpasad 5SS
el fial s

2.APr(1)tI|i—£|scr|m|natlon and  Harassment il Lo el AadlSa .2
daladll oy Cum dpialyy dan s ) golll Chag

The ATCUAE aims to provide a sport — )

environment where all those involved in its S A&bae s plisly Al peihldil (8 (8L men

activities are treated with dignity and respect, T

and without Harassment or Discrimination.

The ATCUAE recognizes that all those . )
- . . R . . I - Y - :..\ A . ™ \ y; . \ L\M -
involved in its activities cannot enjoy — ° peibadil 8 (Lall Ve S O il s

themselves, perform to their best, or be 13 zies ola 5El agd 5SS ageal ol Jumdl ayis

effective or fglly pro_duc_tlv_e if they ar_e being s i pba Ol e e JSE agilele
treated unfairly, discriminated against or

harassed because of their sex, marital status, o=l (el Ll Alss deall §f delaa¥) agilla

pregnancy, parental s_ta_tus, race, age, d_isability, comband) Sially Aally Hal) ailiadlly d3leyl,
physical features, religion, political belief.
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The ATCUAE pr-ohit.)its. gll forms of ., La .l Sually el JIS] faen gl lany,
Harassment and Discrimination, not only o

because it is against the law, but because it is WA) Jsie ney Gina el 48l G oK1 0l llag
extremely distressing, offensive, humiliating
and/or  threatening, and  creates an
uncomfortable and unpleasant environment.

Bl g dagpe e An Bl 235 e

Descriptions of some of the types of behavior j .5 alael (<a ) L) G g 15N mny i
which could be regarded as Harassment or
Discrimination are provided in the "Definitions"
part of this Policy.

.MM\ cM@Q@ﬂ\@@EHﬁM

If any person feels they are being harassed or JAl (asd U8 e el o (imilly add o jed 13)
discriminated against by another person or

organization bound by the Policy, please refer &= Slebal M g
to our Complaints procedure. This will explain 1.0 Ja 4 Ll iy Lo ey g ¢ Wl gl
what to do about the behavior and how the i
ATCUAE will deal with the problem. AICEA re Jalanl) 24

o Al o3¢y Aol dalaic

3. Workplace Bullying daadl gla A Atk .3
The ATCUAE is committed to providing a ¢« 28a duslys dals daaa Jee Ly 5dg ol o3l
healthy ~and safe work and sporting y Sl e Usie ye JS5 s Aalaldl ¢ dably
environment that is free from bullying. i ; T T aald

il e iyl (ol nd Jeall (lSe (A 4 lead) (S

Bullying is an unacceptable form of behavior . c
which will not be tolerated in the workplace “is 4B} oda (8 G en o all) adsiyg ¢

under any circumstances. The ATCUAE expects ;. | s ilalee e Gl fin) A ey
all those involved in its activities to behave ina & T2 “UN == 5 Alial Rphe st
professional manner and to treat each other with ¢ Jasl)

dignity and respect when they are at work.
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We encourage anyone who experiences

bullying to report it. Any reports of bullying . L o
will be treated seriously and investigated 22 ' Gl sl dese (o 0 ol e daball nss

¢y D anhy of Aalalll s e (sl aadis oady

promptly, ~confidentially and impartially. iaall (oldl Jeadl GlSa puming ¢ Zaliy Al Ay
Workplace bullying is governed by the

. . . . 3kl Tl pit 8 LDl duigal)
occupational health and safety legislation in Dl S el 0
each Emirate.

Complaints Procedures tgslsdl) Cig )
1.Complaints Lgslsdl -1

The ATCUAE aims to provide an easy to use, (gl syl aladiny dlew dluy i J) ool aag
confidential and trustworthy procedure for
Complaints based on the principles of Natural
Justice. A Complainant may report a Complaint >3 &ejle dakia 5l add o 45558 (oS80 axda ) o
about a person or organization bound by the o iy J axsll o dges s oS 1) Al
policy if they reasonably believe that a person
or a sporting organization has breached the
policy. A Complaint should be reported to the  ganll Bles ilaslas
MPIO.

ISP zubal) dlaadl (ool LA:; k) Lﬁjl&.& UAS“}

Lulial (g€l a8 o) s ¢ Alpd) cdll 88 Al

A Complaint may be dealt with informally or ¢ ey s sl ey IS8 oS8 e Jalaill Semys
formally. The_CompIalnant de:mdgs whether the O gemadl dles Ll el 13 Y] andiy oy _SLAN iy
Complaint will be dealt with informally or ; "
formally unless the MPIO considers that the d> Jaf¥l Ge S Aubidl 3saa m)la &8 (5S4l
Complaint falls outside the paramejcers of the cA] Aligy (55850
policy and would be better dealt with another

way.

All Complaints will be dealt with promptly,

. o . 2l Jeas Dt ool pen e daladl S
seriously, sensitively and confidentially. o3 bt Sl I

(Al dypas Aoy

22



Automobile & Touring Club
of The United Arab Emirates dabaaad) gl o) (gl
Baatiall A jad) il jladd

2.Vexatious Complaints and Victimization slaally dpasl) ggleal) .2

The ATCUAE aim to ensure that our - idlas dgy @l&all clehal of glasm ) sl Ciag
Complaints procedure has integrity and is free ) S . .
of unfair repercussions or victimization. If at =) Abes Il ) 13 ¢ 435e ) dnle 2 Dlels

any point in the Complaint process the MPIO | s - Ladl - SR ITR
considers that a Complainant has knowingly > SR Ol ple e S Ol A ol

made_an untrue qur_]plaint or the Complaint is (s<all Jiay asls 3jla j2 o daS g&a0 ()] o diissa
vexatious or malicious, the matter may be ~ =~ =~ = = . L
referred to an Investigatory Tribunal for Jeii 3 s L Clehal) MAW pals Bési

appropriate  action which may include

iscipli ' i - Lo sSal At aa duali Cilelyal Bla)
disciplinary action against the complainant. S s

The ATCUAE will also take all necessary steps
to make sure that people involved in a ol o SSEU dy)gall clgladll JS goll) 38k Caguy
Complaint are not victimized by anyone for Al s ol Ay Ll Tpaad (5,800 8 €Ll
coming forward with a Complaint or for helping ) i o

to resolve. Disciplinary measures will be U owls s sl ¢ leds (B8 sacludll ) (g4
imposed on anyone who victimizes another

_ _ (Sl Jaal AT [adl gh add ol e
person for making a Complaint.

3.Mediation
sidalugl.3

Individuals and organizations may also pursue
their Complaint externally under anti-
discrimination, Child protection, criminal or ! sl dapally Jalall Zileay Sanaill dpjlae ilagylli Cngay
other relevant legislation.

DAl e aalSa daie Lo coladaidly 25U e

ADe @l il clag i

The ATCUAE aims to resolve complaints With 1<z 0 o) asll l€al Ja ) ool Cangys
the minimum of formality wherever possible. In~ ~ T T

many cases, Complaints can be resolved by GW¥L o€l da (Say da¥) aen By ¢ oSl LS
agreement between the people involved with no TR Ll
need for disciplinary action. The Complainant 22> « @36 eba¥ Aaladl p2e gn GO G G
ano! the Respono!ent may also seek t_he Lty (e b2clus ) Liad I oade el el
assistance of a Mediator or another neutral third ) ) T
party. Lawyers are not able to negotiate on o8 gselaall (S (g ¢ plae GG Gyl e 5l A
behalf of the Complainant and/or Respondent. -

P P de ead) o el e Al (mglal e
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!\/Iedlqtlon_ may occur elthgr before or aftgr AN 13 oKl b Gaall a5l Jd ddalugd) aaad Ly
investigation of a Complaint. If a Complainant )

wishes to try and resolve the Complaint with Cogos ¢ Jagg Bacluay (oS8 Ja Algladl eadl e

the assistance of a Mediator, the MP1O will, in o . .
consultation with the Complainant, arrange for il sl plie e sl sanl) Alen Lalim o5

a Mediator to mediate the Complaint. oSl 8 dangill davs ]

4. Tribunals raSlaali-4

An Investigatory Tribunal may be formed t0o 4w o585 ) ¢ Lidl dals 38a5 daSae JSE joag
hear a formal Complaint that has been referred . : .

Lla Lala 3y Galae Gy ddadgy cilia) Al
by the CEO or MPIO, or an alleged breach of ~ TSP i = o
the policy. . giazl)
Every organization bound by the Policy will w20 JL8 ¢sl Gy jiad dulaal) o3 dajle dabiie S

recognize and enforce any decision made, and ;11 4.5 ian Jé e dmg il Blamiyl JISa
form of discipline imposed, by an Investigatory i ' C

Tribunal under the policy. Aubind) oda )

Saulad) sda (3,3 La
What is a Breach of this Policy? ) o A
It is a breach of this Policy for any person or b b le (gshi Aubud o3¢d dakiia 5 pads gl )3
organization to which this policy applies, to:

L) g 35 -1
1.Breach the Code of Conduct; ’

2.Bring the sport and/or the ATCUAE into
disrepute; cgallly Al 2] Axandl il =2

3.Fail to follow ATCUAE policies and
procedures for the protection, safety and Lleall Clehaly (ool Aulous dajlia 3 Jidl) -3

welfare of Children; JAl Aulaally AL

24



Automobile & Touring Club
of The United Arab Emirates

daladl g e o) g2l
Baatiall A jad) il jladd

4.Appoint or continue to appoint a person to a L e . F
role that involves working with Children and s 63 ssall sl (el b i) 5 (s

young people contrary to this policy; e e clatlly JUL) pe Jaddl e
° Gluadls &

)

5.Discriminate against or harass any person; comid gl Alnay S

6.Victimise another person for reporting a (558 i) A Gadlly Al
Complaint;

7.Engage in a sexually inappropriate .
relationship with a person that the person @l paddl
supervises, or has influence, authority or RTTREIRIE EYOURTS BEYEY
power over;

o b AEBY e ADle & LAy

8.Disclose to any unauthorized person or e <RSU L (adse e Aakic g (add gl s
organization any ATCUAE information that . X ) .
is of a private, confidential or privileged sl 4wy 4als Hias Al aldl dald Slaslaa gl
nature;

Bites dznh Cild

9.Make a Complaint they knew to be untrue,

. : . LA8 o Ay S daiaa g VIR YY]
vexatious, malicious or improper; Uty Ands RSy Aae 8 ol

10.Fail to comply with a penalty imposed after j ys slay sy fia il dygiall Jtiey) b -

a finding that the individual or organization

has breached this Policy; R e R

11.Fail to comply with a direction given to the i didae Jf 28l fame olady Jlmey) & Jasll-

individual or organization during the

o ol dlee
disciplinary process; or '

12. Act in any way contrary to this Policy. alid) o3¢0 Aallie Aliy sl Jeall-

25
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dabuadl g el jbudl a6
sandiall 4y sl e el
Forms of Discipline :hluaiy) Sl
If an individual or organization to which this . .
policy applies breaches this policy, one or more e e i a i
forms of discipline may be imposed. These may sl s3a Jai sy Aol cligde agle pa o sy

include making a verbal or written apology, . . :

. . . . &) o) Galads dale ada o) ladll S Laalll lXieW)
paying a fine, being suspended or de-registered © - ° S0 U7 &8 5 o= 5L oo O
or having a person’s appointment Or il laluai¥) i ke olgd) o 4iped o (adS)) Jas

employment terminated. The form of discipline . . o L .
nploy HISCIPT @A pshdy dapla Gl (& Ly dalgall (0 dosena o
will depend upon a range of factors, including

the nature and seriousness of the breach, 2l Alal) culd Al 03] 4Bl dallie (s, oLl
contrition and relevant prior behavior of the
individual.
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Other Links and References @Al aalag halg

The following documents are related to this Aabally ABe )3 A0 ol aiieaal)

policy:

ATCUAE Complaints Procedure; ahlay) gy Aabudly Gluad) 52U 2 gglsld) ¢l
Bastal) Ayl

ATCUAE Code of Conduct

chlay) Aoy Aaluadly ) U B glad) Agaa

Saaial) 4yl
ATCUAE Occupational Health & Safety Policy 3,1y eyl g b Al diigall Aaual) Aubia
Sasial) Ay el clay) gy
Policy Manager b e
Ms. Tanya Kutsenko $ShaipS Ll / Bl

ATCUAE Event Manager Aguadl chlay) Algy Aaludly chlaad) 536 A ... e

.Saadall
tanya@atcuae.ae Tanya@atcuae.ae
Date approved (this version):31/08/2011 2011/08/31 Aiwill »3g1 slaie) gy

Date due for review:31/08/2013 i
2013/08/31 daalmall f )l
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